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UNITED STATES POSTAL SERVICE 
475 L'Entant Plaza, SW 
Washington, DC 20260 

APR 12 1984 

Mr . Kenneth D . Wilson 
Assistant Director 
Clerk Craft Division 
American Postal Workers 

Union, AFL-CIO 
817 14th Street, N .W . 
Washington, D .C . 20005-3399 

Re : A . Robinson 
St . Louis, MO 63155 
H1C-4K-C 22209 

Dear Mr . Wilson : 

On January 20, 1984, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure . 

The grievance concerns an allegation that an EEO complaint . 
settlement resulted in a breach of the collective bargaining 
agreement . The settlement required that the grievant be 
placed in the "next level 6 Window Services Technician 
position to become vacant ." 

We mutually agreed that vacant clerk craft assignments shall 
be posted and filled in accordance with Article 37, 
Section 3, of the 1981 National Agreement . An EEO complaint 
settlement should not affect the contractual rights o£ other 
craft employees with regard to the posting and filling of 
vacant assignments . This case is returned to Step 3 for 
appropriate discussion by the parties at that level-and 
application of the contract . 

Please sign and return the enclosed copy of this letter as 
your acknowledgment of agreement to remand this case . 



Mr . Kenneth D . Wilson 2 

Time limits were extended by mutual consent . 

Sincerely, 

r /' "JV_A-,~ 

Ro rt L . Eu ene 
Labor Relations Department 

52 

Kenneth D . Wilson 
!'Assistant Director 
..Clerk Craft Division 
American Postal Workers 

Union, AFL-CIO 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN THE 

UNITED STATES POSTAL SERVICE 
AND THE 

AMERICAN POSTAL WORKERS UNION, AFL-CIO 

Recognizing the need far clarification of the procedures to 

be followed in according employees their administrative rights 

under Title VII, the Veterans' Preference Act, and the National 

Labor Relations Act, and in order to resolve litigation in the 

cases of U .S . Postal Service , 281 NLRB N4 . 32 (1986), U .S . Postal 

Service , 281 N .L .R .B . No . 138 (1986) ; and U .S . Postal Service, 

281 N .L .R .B . No . 139 (1986), the parties enter into the following 

memorandum of understanding . 

,1 . The parties agree that when the Postal Service meets 

40 with an individual employee to resolve an EEO complaint (formal 

or informal), or to afford an individual preference eligible 

employee the right to respond to a proposed adverse action as 

provided by the Veterans' Preference Act, the Postal Service is 

Rio obligation to invite the Union to be present or to 

participate at such meetings . A Union official may be present 

and participate n-'1 it that official is the employee's personal 

representative . 

2 . The parties recognize and agree that the Postal Service 

and an individual employee may enter into settlement agreements 

to resolve EEO complaints and propoC-_ daverse actions against 

preference eligible employees without the knowledge or consent oz 

t:-:e Union . However, the Postal Se`-vice shall not adjust or 

3i.'_-°':J~: to aG'j1:s-z W1LI7 t:'.-- i :1C:iV1Q::d! 2m_cZCVe e anv related s 

grievances, exceo-., to t 1,,a extent permitted by Section 9a of the 



NLRA and the National Agreement, those related grievances filed 

by the employee which are still pending at Step 1 . 

3 . The parties agree that, where the Postal Service and an 

individual employee have entered into a settlement agreement to 

which the Union is not a signatory, the Postal Service may assert 

in the grievance procedure, or before an arbitrator, only that 

the settlement agreement provides the employee with such relief 

as to render an award of further remedial relief to the employee 

unnecessary . 

4 . In light of this agreement, which renders the above- 

referenced cases moot, the parties agree to petition the National 

Labor Relations Board to vacate its decisions and orders in the 

above referenced cases, dismiss the underlying complaints, and 

withdraw any existing applications for enforcement . 

5 . This memorandum constitutes full and complete resolution 

of the above-referenced litigation . 

6 . This memorandum shall take effect upon the vacation of '. 

the above referenced NLRB decisions and orders and the dismissal 

by the Board of the u-'_ .Llying complaints . 

/UNITED ST V_ POSTAL SERVICE AMERICAN POSTAL "WORKERS UNION, 
L-CIO 

DATE ` DATE' ` 
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